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About
Paid Leave

Get to know the basics of the program

* When would my employees need Paid
Leave?

* Who is covered under the law?

* What are benefits and job protections like
under the law?
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Medical Leave

Covered leave

1to 12 weeks

®

Medical l

Leave to care for an
individual’s own serious
health condition.

Family Leave 7

1to 12 weeks

Bonding e
Leave to bond with an
individual’s child during
the first 12 months after
the child’s birth or after
the placement of the
child through adoption
or foster care.

Leave because a family
member is on active duty
or has been notified of an
impending call or order to
active duty in the

Armed Forces

® ®
.M

Leave to care for a family
member with a serious
health condition.

p_—

O
Safety '

Leave because of domestic
abuse, sexual assault, or

stalking of the individual or
individual’s family member.

Maximum of 20 weeks combined in one year if someone qualifies for both medical and family leave

Qualifying conditions must last more than seven days and be certified by a healthcare or other specified provider.
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Minnesota employees

paid Leave covers Minnesote employees. TS

The Paid Leave law defines Minnesota e My business is located in Minnesota, but some
employees as: of my employees live in Wisconsin. Are they
covered?
A. Employees who worked 50 percent or T ———
more of the prior year in Minnesota,

* My business is located in Wisconsin, but some of
my employees work remotely in Minnesota. Are
they covered?

or

B. For employees who did not work 50
percent or more of the year in any one Yes.

state, those who live in Minnesota. | work in multiple states, but | live in Minnesota.
Am | covered?

e It depends on how much you work in each state.
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Employment protection

* Job protections: Generally, you must be restored to your job
or an equivalent position when returning from leave. Job
protections take effect 90 days after your date of hire.

e Health insurance continuation: Generally, employers must
continue to fund their portion of healthcare insurance
premiums while you are on leave.

* No retaliation or interference: Employers must not interfere
with or retaliate against you if you apply for or use Paid Leave.
Employers cannot take your Paid Leave payments.

paidleave.mn.gov
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Premiums will be shared between
employers and employees.

 When Paid Leave starts, the premium rate will be

0.88%. This covers both family and medical leave.

e The premium rate is applied on wages up to the
Social Security cap ($176,000).

* The first premiums are due April 30, 2026.

paidleave.mn.gov

Paid Leave premiu

IMS
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paidleave.mn.gov

Small Employer Assistance Grants

|

Starting in January 2026, funding will be available
to support small businesses during an employee’s
absence. Employers will be able to apply for this
funding once an employee is approved for leave.

Benefits:

Up to $3,000 per leave or $6,000

per employer to:

* Hire temporary workers

* Increase existing workers’ pay

* Train workers to cover for an
employee on leave

Qualifications:

* Qualify as a small employer
under Paid Leave

* Costs already incurred

* Funding not guaranteed
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Employers can choose to meet their responsibilities
under Minnesota Paid Leave by providing employees
an equivalent plan that meets or exceeds the coverage
offered by the state.

* Minnesota Paid Leave is often the least expensive and easiest
option. But no matter how you decide to bring Paid Leave to
your employees, the process is easy and intuitive.

* Equivalent plans can be purchased from a private insurance
carrier, or an employer can self-insure and provide coverage to
employees themselves.

* Employers approved for an equivalent plan still have obligations
under the law including submitting wage detail.

paidleave.mn.gov

Equivalent plans for Paid Leave

Minnesota mn:?L_m_.:

Paid Leave v_mT

An equivalent plan can cover family leave or
medical leave in combination with Minnesota
Paid Leave - or can cover both.

Employers cannot charge employees more than
they would pay under the state plan (0.44% of
wages in 2026) to fund an equivalent plan.
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Employer tax responsibilities for Paid Leave, Par

+

Family Leave Payments:
* These payments are not counted as wages.
* Paid Leave will issue employees who take Family Leave a 1099 at the end of the year.

Medical Leave Payments:
» Part of the Medical Leave payments sent to employees will be counted as wages
(third party sick pay) and subject to Social Security and Medicare taxes.
e This amount will be 50% for most employers, and 33% for small employers.
* This amount should be reported as wages on a W2.
* The state will provide employers the taxable amount of Medical Leave payments.

Additional information on taxes for Paid Leave, including responsibilities for employees,

can be found on the Paid Leave website.

paidleave.mn.gov

(.
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Step One

Set up your
accounts

You’ll need two accounts: an Employer
Account and an Administrator Account

MY MINNesOTA Friday, July 18,

UNEMPLOYMENT INSURANCE

Welcome to the Minnesota Unemployment
Insurance (Ul) and Paid Leave Employer System

Message updated: 13-Jul-2025 12:00 AM

Do not click on links in text messages. We will NEVER send you a text messag¢
unemployment account.

For account security, your password is the same as signing your name.

Existing employer account

7 Log in to your account

| - UseriD ~ _

|~ Password _ _

| [ETCTVI Foroot vour Passy:

MY miNNesoTA

PAID LEAVE

Sign in to your
employer account

Sign in using the email address associated with
your employer.

Email

Password

_

Forgot your password?



TPTORSTg oA 106103 (VT

|

Aoguwranes|pled ﬁ
— _ plomssed . 7
|

|

— _ aresn . |

junodde Jnok o3 u 6o
unodoe Jakojdwa Bunsix3

-aweu 1nok Buiubis se awes ayy s piomssed Jnok ‘Andas Junode oy |

“Junodde juawiojdwaun
4noK 3noqe a6essaw 3x3) & NOA Puas ¥IAIN (1M 9M “sdBessaw 1xa) ut sHul uo Y112 Jou og

.E.Q hum”.v - .E.m Oouw WY 002k §202-In(-E 1L :payepdn abessan (
\>m—u_'_n_ —\_MDOL Yyl >m_OCO_>_ SINOH o« oy pounios ssseapu, WOISAS 49K0jd w3 aAeaT preg pue (in) adueinsul .@NON .H >Lmjcm—. uo
: " juswiojdwiaun e10S3UUIA Y} 03 SWODBAA
I719-967-1G9 :2UOYd e S9UIUNE| 9NE] PlEd
! | VIOSSNNIW LU er_\s >—0me mﬁ
‘djay 03
3|gejiene aJe saaeuasalday 0} Aepo} dais siy3 aje] J0jesisiulwpy aneaT]
99IAJSS JBWOISN) [N ‘AUN02JY pied e 91eugisap 03 JUNOJJE SIY} 3Sh OS|e }SN NOA
JoAojdw3 4noA 3ulysijgelss Jo
SulAj1I9A @oUB)SISSE PASU NOA §| '91€1S 3y1 01 siuswAed 1wgns pue |lelap asem

:djay pasn 1lwgns 031 JUN022Y JaAojdw3 sawes a3y} asn aAea’
pied pue [N ‘siaAojdwa Joyj Jaisea s3ulyl sxyew o]

1UN022Y JaAojdw 3 JNOA




+

nt

Your Administrator Accou

In addition to your Employer Account, you will need a yiesors
Paid Leave Administrator Account on our website to
do things like:

Sign in to your
employer account

e Review leave applications

Sign in using the email address associated
with your employer.

* See Paid Leave determinations

Email address

_ |

* Submit an Equivalent Plan Substitution Request

_ |
The account will make it easy to support your F
employees during important times in their lives.

Don't have an account? Create an account.

paidleave.mn.gov
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The workplace poster must be displayed in
English and any language spoken by 5 or
more employees or independent contractors.

The poster is available on our website in
English, with more languages available soon.

A version of this poster for employers with an
equivalent plan will also be available soon.

paidleave.mn.gov

Display a workplace poster

MINNESOTA PAID LEAVE

Effective January 1, 2026

Minnesota Paid Leave provides pay

What can | use Paid Leave for?

Medical Leave:

s To care for your own serious health condition, including
care related to pregnancy, childbirth, and recovery

Family Leave:

= Bonding Leave ~ 10 care for and bond with 3 new child
welcomed through birth, adoption, or foster placement

» Caring Leave ~10 care for a family member with 3 serious
health condition

= Military Family Leave - 0 5upport a family member called
to active duty

= Safety Leave ~ 10 respond 10 issues related 1o Comestic
viclence, sewal assault, or stalking far yourself or 3 family
member

Generally, conditions must last more than seven days
and be certified by a healthcare provider or other
professional.

Am | covered by Psid Leave?

Most warkers in Minnesota are covered by Paid Leave.
You are covered no matter the size of your employer, or
the hours or days you work. Independent contractors and
self-employed individuals are not automatically covered
but may opt in. You may qualify for payments If you've
been paic a minimum amount for work in Minnesota in
the last year ($3,900 lor the start of Paid Leave in 2026).

How long can | take leave?
You may quallfy 1o take up to 12 weeks of family
or medical leave per benefit year. If you need both
{amily and medical leave in the same benefit year,
you may qualify for up to 20 weeks in total.

LEARN MORE: pai

need time off to care for yourself or your family.

and job pr ions when you

How much will | get paid?

When you use Paid Leave, the state makes payments 10
you. Paid Leave will pay up to S0% of your wages, based
on your Income level, with a maximum weekly amournt set
at the state’s average weekly wage. This amount changes
each year, and is $1,423 for the start of Paid Leave in 2026.

Who pays for Paid Leave?

Pald Leave is funded by premiums paid by employees
2nd employers. The initial premium rate is 0.88% of
coverad wages. Your employer may deduct up 1o 0.44%
of your wages 1o fund your portion of the premium.

What are my employment protections?

« Job protections: Generally, you must be restorad to your
Job or an equivalent position when returning from leave.
Job protections take effect 90 days after your date of hire.

* Health insurance continuation: Generally, emgloyers
must continue to fund their portion of healthcare
insurance premiums while you are on leave.

= Ng retaliation or interference: Employers must not
interfere with or retaliate against you if you apply for or
use Paid Leave. Employers cannot take your Pad Leave
payments.

For inquiries related to Paid Leave, please contact Minnesota

Paid Leave at 651-556-7777 or visit our website.

1f you think your employer Is violating employment

protections, contact the Labor Standards Division at the

Minnesota Department of Labor and Industry.

m MINNESOTA

PAID ..mbgm
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Congratulations! You’re compliant.

* |f you set up your accounts and
notify your workforce by
December 1, 2025, you are ready
for Paid Leave on January 1,
2026. ,

* But there are other important
decisions you can make today to
make Paid Leave work for your
workplace and employees.

paidleave.mn.gov
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How Paid Leave will work for your employees

%

Premiums

 Starting January 1, 2026, employers can deduct up to
50% of the standard premium rate from employee paychecks.

* Employers may choose to pay more than their required
portion for some or all employees.

* Get set up with your payroll system or another method to
collect premiums when the program goes live.
Equivalent plans

* Compare your costs and decide if the state plan or an
equivalent plan will work best for your business.

paidleave.mn.gov
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m

We currently offer new parents six
weeks of full wage replacement.
Can we still?

Yes, and at a lower cost to your
business.
Can we require employees to use their

PTO so they get full wage replacement?

No. If you offer it, employees choose
whether to use their PTO this way.

EMPLOYMENT AND
ECONOMIC DEVELOPMENT

Scenarios: Coordinating payments

We want to offer senior managers full
wage replacement. Can we?

Yes. You decide who can take
supplemental payments.

What if an employee takes a full day of
PTO during leave?

This would not be a supplemental

payment. PTO would replace their Paid
Leave payment for that day.

mn.gov/deed
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Example: Coordinating leave time and payments

Scenario: An employee takes two weeks of PTO with FMLA, then begins taking Paid Leave.

1 |2 |3 |a |5 e |7 |8 |9 |0 |1 |1

I
FMLA Leave employer pays "
I
I
I

A\ 4

Paid Leave

state pays

Because the employer designated the two weeks of PTO as FMLA,
the Paid Leave start date is the same as the FMLA start date.

The employee uses two weeks of PTO before beginning Paid Leave.
The state pays for the remaining 10 weeks.

paidleave.mn.gov
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When Paid Leave begins, your Administrator
In 2026: Account will keep your organization in the loop

Administer
— m m <m e Employee leave applications

= MINNESOTA
& PAID LEAVE
Home  Mylaccount  Signout

Employer portal

Exemptions

Ktem Needs Review [EEll  Past Applications

Below is a list of all Paid Leave applications previously submitted by your organization’s employees, where you can see the status and
determination notice for each application.

Application ID Name SSNoriITIN Leave Type Start Date End Date Status Docume...

PLA-3H5-85U-L28  Smith, Bob e A.1234 Medical 01/01/2025 01/01/2025 Approved View notice

PLA-3H5-85U-L28  Smith, Bob w1234 Family 01/01/2025 01/01/2025 "Denied View notice
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Roles in Paid Leave application

The employee, employer, and Paid Leave all play a role in the application process.

1. Employee notifies Employer about intention to take leave.
2. Employee starts an application for Paid Leave.

3. Employee submits application for Paid Leave.
Paid Leave Administrator is asked to review the application.

4. Paid Leave division adjudicates the application.

5. Employee and Paid Leave Administrator are notified of determination.

paidleave.mn.gov

MINNESOTA

PAID LEAVE

Employment Information

Have you told your employer that you are taking leave?

ﬁ@ Yes

O NP

When did you tell them?

This can be an approximate date.
Format: mm/dd/yyyy

| =
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We’'re listening

T @ [HR]
’ s
HR

Small Larger
Employers Employers Professionals
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paidleave.mn.gov

* Input from businesses, organizations,

and individuals helps to make Paid
Leave work better for all Minnesotans.

We’ve held over 200 engagement
sessions with a variety of stakeholders
to answer questions and gather input
on the program.

We are also conducting user research
interviews to get feedback on
everything from leave administration
to safety leave certification.
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Help make Paid Leave work

5

Your partnership and experience help make Paid Leave work.
Visit the Paid Leave website to:

* Review the three steps employers should take to be ready

Check out frequently asked questions for employers.

Estimate premium payments using our online calculator.

Set up your accounts for Paid Leave.

Sign up to receive Paid Leave updates.

Send us questions.

To reach the Contact Center by phone, call 651-556-7777
or 844-556-0444 (toll-free). Paid Leave staff are available
9:00 a.m. to 4:00 p.m., Monday through Friday,

except state holidays. saidieave.mn.gov
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Feedback

5

Please use this QR code to answer a few quick questions about today's session.

Paid Leave Feedback Survey

info.paidleave.mn.gov



